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The primary function of the school system is the education of children and youth, and an effective 1 
educational program requires the services of men and women of integrity, high ideals, and human 2 
understanding.  Each employee is expected to represent the school, the District, and the community 3 
in a positive manner.  To maintain and promote these essentials, employees are expected to 4 
maintain high standards in all aspects of their school relationships.1 These standards of ethical 5 
behavior include, but are not limited to, the following:   6 

1. Maintaining just and courteous professional relationships with students, parents, 7 
colleagues, and others;  8 

2. Growing their own efficiency and professional knowledge in their fields of work;  9 

3. Transacting all official business with the properly designated authorities of the District; 10 

4. Establishing friendly and intelligent cooperation between the community and the District;  11 

5. Interpreting and representing the District’s goals to the community; 12 

6. Placing the welfare of children as the primary concern when making all decisions. Placing 13 
pressure on school officials for appointments or transfers is unethical; 14 

7. Refraining from using school contacts and/or privileges to promote personal enhancement 15 
of any kind, regardless of whether such enhancement is to the detriment of the District;  16 

8. Abiding by established procedures to air complaints and grievances;  17 

9. Properly using and protecting all school property, equipment, and materials; and 18 

10. Following all Board policies and District procedures. 19 

Concerns about conflict of interest arise when employees may have the opportunity to (a) use 20 
institutional privileges for personal gain or (b) influence business decisions of the District in ways 21 
that could lead to personal gain or give improper advantage to the employee’s family or 22 
associate(s).  Employees shall avoid any conflict or appearance of conflict between their personal 23 
interests and the interests of the District. In cases of uncertainty, an employee and/or supervisor 24 
should request a ruling from the Superintendent. 25 

Teachers, administrative, and supervisory personnel shall have no financial interest, directly or 26 
indirectly, in supplying books, maps, school furniture, electronics, technological equipment or 27 
apparatus for the schools.2 28 

All teachers are subject to the Teacher Code of Ethics defined in state law.  Non-teaching personnel 29 
are subject to the professional code of ethics of their respective field. 30 

Failure to meet the aforementioned standards of ethical behavior may result in disciplinary action 31 
up to and including dismissal. 32 

                                                           
1 T.C.A. §49-5-501; T.C.A. §49-5-1003; T.C.A. §49-5-1004 
2 T.C.A. §49-6-2003 


